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GRI-Standards Seite

General Disclosures

GRI 101 Foundation (2016)

GRI 102 General Disclosures (2016)

Organizational profile

102-1 Name of the organization 271

102-2 Activities, brands, products, and services 5, 62-75, 256258

102-3 Location of headquarters 271
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64-70

102-5 Ownership and legal form

2

102—-6 Markets served

64-70

102-7 Scale of the organization

62-70, 139,
216-237,246-251

102-8 Information on employees and other workers

114-119,138-147,
246-250

102-9 Supply chain

131-132,208-211,
257

At Porsche AG, responsibility for purchasing from external suppliers lies
with the Procurement department. During the 2021 financial year the
total procurement volume of production material was MEUR 8,884
(Porsche AG including Volkswagen SK). The volume of non-production
material purchased during the same period was MEUR 2,590 (Porsche AG
excluding subsidiaries). There were 1,567 suppliers of production material
and 5,620 suppliers of non-production material during financial year
2021. In terms of supplier locations (according to billing address of
creditor), the vast majority of suppliers were based in the EU (production
material: 1,570 (96 per cent); non-production material: 5,573 (99 per

cent)).

102-10 Significant changes to the organization and its supply chain

8-61,208-211, 251

Porsche's total purchasing volume continued to grow during the current
reporting period. The renewed increase in vehicle sales figures in 2021,
also boosted by new models, generated a corresponding increase in the
volume of production material purchased. The purchasing volume in the
area of non-production material decreased slightly compared with the
previous year, but remained at a high level. There were, however, no
significant structural changes with an impact on the supply chain during

the reporting period.

102-11 Precautionary principle or approach

94-100

Porsche AG implements the precautionary principle at its German sites as
part of its compliance with the legal regulations. By implementing an
environmental and energy management system such as ISO 14001/1S0
50001 within the organisation, this compliance is checked, verified and, if
necessary, corrective measures are taken. For Porsche AG, the

environmental management system is primarily a tool for the foresighted
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prevention and reduction of potential burden as well as damage to the

environment.

102-12 External initiatives 82-84, 148-159
102-13 Membership of associations 82-84

Strategy

102-14 Statement from senior decision-maker 5

Ethics and integrity

78-81,126-129,

102-16 Values, principles, standards, and norms of behavior 131-132
102-17 Mechanisms for advice and concerns about ethics 126-127
Leadership

102-18 Governance structure 4-5,80-81, 254
102-19 Delegating authority 80-81

102-20 Executive-level responsibility for economic, environmental, and

social topics 80-81

102-21 Consulting stakeholders on economic, environmental, and social
topics 82-87

Stakeholder engagement

102-40 List of stakeholder groups 82-83, 86

102-41 Collective bargaining agreements 118

All company employees, with the exception of senior executives, are
covered by collective wage agreements. Porsche AG, as a member
company of the employer association Sidwestmetall, is part of the
actively promoted social partnership between the metal and electronics
industry and the IG Metall trade union. This means that all Porsche AG
employees are covered by the regional collective agreement, while
Porsche Leipzig GmbH employees are subject to the transitional company
wage agreement. Porsche Leipzig GmbH has been a member of the

Sachsischen Metall—und Elektroindustrie (VSME) association since 1

January 2019.
102-42 Identifying and selecting stakeholders 82-83
102-43 Approach to stakeholder engagement 80, 82-83, 86

102-44 Key topics and concerns raised 82-83,86-87
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Reporting practice

102-45 Entities included in the consolidated financial statements 2
102-46 Defining report content and topic Boundaries 2,86-87
102-47 List of material topics 86-87
102-48 Restatements of information 2,86
102-49 Changes in reporting 2
102-50 Reporting period 2

All company employees, with the exception of senior executives, are

covered by collective wage agreements. Porsche AG, as a member

company of the employer association Stidwestmetall, is part of the

actively promoted social partnership between the metal and electronics

industry and the IG Metall trade union. This means that all Porsche AG

employees are covered by the regional collective agreement, while

Porsche Leipzig GmbH employees are subject to the transitional company

wage agreement. Porsche Leipzig GmbH has been a member of the

Sachsischen Metall- und Elektroindustrie (VSME) association since 1

January 2019. 2
102-52 Reporting cycle 2
102-53 Contact point for questions regarding the report 271
102-54 Claims of reporting in accordance with the GRI Standards 2,260
102-55 GRI content index 260-262
102-56 External assurance 2,268-269
GRI 201: Economic Performance (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 124
201-1 Direct economic value generated and distributed 216-237

Porsche reports comprehensive financial key figures and the economic

value distributed.

201-4 Financial assistance received from government

Grants from public bodies of € 33 million (2020: € 38 million, 2019: €0
million) were offset against the acquisition costs for property, plant and
equipment. It is assumed that all of the conditions associated with these
grants have been met. Performance-related grants from public bodies
totalled € 53 million during the current financial year (2020: € 72 million,

2019: € 30 million). The federal state has no direct involvement in the
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shareholder structure of Dr. Ing. h.c. F. Porsche AG. The latter is wholly
owned by Porsche Holding Stuttgart GmbH, which is in turn a wholly-
owned subsidiary of VW AG. The federal state of Lower Saxony and the
Hanover-based Hannoversche Beteiligungsgesellschaft mbH held more
than 20.00 per cent of the voting rights in Volkswagen AG as at 31
December 2021. Moreover, the General Meeting of Volkswagen AG
decided on 3 December 2009 that the state of Lower Saxony is allowed to

appoint two members to its supervisory board (right of appointment).

GRI 204: Procurement Practices (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 131-132

204-1 Proportion of spending on local suppliers 251

GRI 205: Anti-corruption (2016)

GRI 103: Management Approach 2016 (incl. 103—1, 103-2, 103-3) 126-127

205-1 Operations assessed for risks related to corruption

In the reporting year, four sites of the Porsche AG Group were assessed for
corruption-related risks. This corresponds to a share of four per cent. The
risk analysis covered the possibilities for passive corruption (bribery, e.g.
accepting benefits or providing individual benefits to public officials in
exchange for official services) and for active corruption (e.g. granting

benefits to business partners or public officials).

205-2 Communication and training about anti-corruption policies and
procedures 126-127

GRI 206: Anti-competitive Behavior (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 126-127

206-1 Legal actions for anti-competitive behavior, anti-trust, and

monopoly practices

For reasons of confidentiality, Porsche doesnot publish the required

information.

GRI 301: Materials (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 98

301-1 Materials used by weight or volume 244

GRI 302: Energy (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 97

302-1 Energy consumption within the organization 240-241
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302-3 Energy intensity 241

GRI 303: Water and Effluents (2018)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 98-99
303-1 Interactions with water as a shared resource 98-99
303-2 Management of water discharge-related impacts 98-99
303-3 Water withdrawal 244
303-4 Water discharge 244
303-5 Water consumption 244

GRI 304: Biodiversity (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 100
304-3 Habitats protected or restored 100

GRI 305: Emissions (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 97-99
305-1 Direct (Scope 1) GHG emissions 242-243
305-2 Energy indirect (Scope 2) GHG emissions 242-243
305-3 Other indirect (Scope 3) GHG emissions 242
305-4 GHG emissions intensity 243
305-5 Reduction of GHG emissions 242-243
305-6 Emissions of ozone-depleting substances (ODS) 242
305-7 Nitrogen oxides (NO,), sulfur oxides (SO,) and other significant air

emissions 242

GRI 306: Waste (2020)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 98-99
306—-1 Waste generation and significant waste-related impacts 98-99
306—-2 Management of significant waste-related impacts 98-99
306—3 Waste generated 245
306—-4 Waste diverted from disposal 245
306—-5 Waste directed to disposal 245

GRI 307: Environmental Compliance (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 97,126-127

307-1 Non-compliance with environmental laws and regulations
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Detailed information is provided in the Report on Risks and Opportunities

in the Volkswagen Group Management Report 2021.

GRI 308: Supplier Environmental Assessment (2016)

GRI 103: Management Approach 2016 (incl. 1031, 103-2, 103-3) 131-132

308-1 New suppliers that were screened using environmental criteria 131-132, 251

308-2 Negative environmental impacts in the supply chain and actions
taken 131-132

GRI 401: Employment (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 114-119
401-1 New employee hires and employee turnover 248
401-3 Parental leave 248

GRI 402: Labor/Management Relations (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 118

402-1 Minimum notice periods regarding operational changes 118

GRI 403: Occupational Health and Safety (2018)

GRI 103: Management Approach 2016 (incl. 103—-1, 103-2, 103-3) 118-119

403-1 Occupational health and safety management system 118-119

403-2 Hazard identification, risk assessment, and incident investigation 118-119

403-3 Occupational health services 118-119

403-4 Worker participation, consultation, and communication on

occupational health and safety 118-119
403-5 Worker training on occupational health and safety 118-119
403-6 Promotion of worker health 118-119

403-7 Prevention and mitigation of occupational health and safety

impacts directly linked by business relationships 118-119

403-8 Workers covered by an occupational health and safety

management system 118-119

Porsche does not make a distinction between employees and workers who
are not employees but whose work and/or workplace is controlled by the

organization.

403-9 Work-related injuries 250

Porsche does not make a distinction between employees and workers who
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are not employees but whose work and/or workplace is controlled by the
organization, and does not show the individual categories for work-related

injuries (level of detail not material).

GRI 404: Training and Education (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 114-117

404-1 Average hours of training per year per employee 249

404-2 Programs for upgrading employee skills and transition assistance

programs 116-117

GRI 405: Diversity and Equal Opportunity (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 112-113

405-1 Diversity of governance bodies and employees 112-113

GRI 407: Freedom of Association and Collective Bargaining (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 114-119

407-1 Operations and suppliers in which the right to freedom of

association and collective bargaining may be at risk

Porsche is not aware of any operations or suppliers in which the right to
freedom of association and collective bargaining has been breached or
may be at risk. To safeguard the right to freedom of association and
collective bargaining, Porsche is among other things a member of the
employer association Stidwestmetall and Porsche Leipzig GmbH a
member of the Sachsischen Metall- und Elektroindustrie (VSME)

association.

GRI 408: Child Labor (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 126-127,131-132

408-1 Operations and suppliers at significant risk for incidents of child
labor 126-127,131-132

Porsche is aware of the challenges in its supply chain in this respect.
Regular analyses show that the risk of child or forced labour with regard to
the company's main suppliers is very low. This is related to the fact that
deliveries to Porsche originate almost exclusively from OECD countries.
The vast majority of deliveries are from within Germany or the European
Union (breakdown of purchasing volume by creditors billing address). The
assessment of the country's risk and specific checking for breaches
against human rights have been taken into account by Porsche as part of

the S-rating procedure in the awarding of all contracts since 1 July 2019.
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The S-rating also explicitly covers the area of child labour and young
workers. In the reporting year, no increased risk was identified in this

regard among our direct suppliers.

GRI 409: Forced or Compulsory Labor (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 126-127,131-132

409-1 Operations and suppliers at significant risk for incidents of forced
or compulsory labor 126-127,131-132

Porsche is aware of the challenges in its supply chain in this respect. In
order to be able to make a statement about the value attached to
sustainability in certain regions of the world before making the first
personal contact with a potential new supplier, the Volkswagen Group has
carried out a country risk analysis with the support of independent
institutions. Porsche has access to these analyses, and regularly compares
the findings against its own supplier base. The assessment of the

country ‘s risk and specific checking for breaches against human rights
have been taken into account by Porsche as part of the S-rating procedure
in the awarding of all contracts since 1 July 2019. The S-rating also
explicitly includes the area of forced or compulsory labor. In the reporting
year, no increased risk was identified in this regard among our direct

suppliers.

GRI 412: Human Rights Assessment (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 126-127,131-132

412-2 Employee training on human rights policies or procedures 126-127,131-132

As part of the human rights policies and procedures training programme,
more than 340 employees from the Procurement division were given
training in the reporting year. A total of around 88 per cent of employees in
this department have received training on the subject of human rights

policies and procedures.

412-3 Significant investment agreements and contracts that include

human rights clauses or that underwent human rights screening 126-127,131-132

During the reporting year, twelve contracts worth more than ten million
euros that were classed as significant investment agreements (no
services) were awarded. All of these investment agreements include

human rights clauses or were checked from a human rights perspective.

GRI 414: Supplier Social Assessment (2016)
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GRI 103: Management Approach 2016 (incl. 103—1, 103-2, 103-3) 131-132
414-1 New suppliers that were screened using social criteria 131-132, 251
4714-2 Negative social impacts in the supply chain and actions taken 131-132
GRI 415: Public Policy (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 84
415-1 Political contributions 84

GRI 416: Customer Health and Safety (2016)

GRI 103: Management Approach 2016 (incl. 103—-1, 103-2, 103-3) 134
416-1 Assessment of the health and safety impacts of product and

service categories 134

GRI 418: Customer Privacy (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3) 128-129
418-1 Substantiated complaints concerning breaches of customer

privacy and losses of customer data 128-129

The number of substantiated complaints concerning data protection

breaches is not published due to internal confidentiality rules.

GRI 419: Socioeconomic Compliance (2016)

GRI 103: Management Approach 2016 (incl. 103-1, 103-2, 103-3)

126-127,131-132

419-1 Non-compliance with laws and regulations in the social and

economic area

Detailed information is provided in the Report on Risks and Opportunities

in the Volkswagen Group Management Report 2021.

Thomas Hagg
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Director Politics and Society (ad interim)
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Team Lead Stakeholder Networks and Society
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Link Collection

Link to this article
https://newsroom.porsche.com/en/company/annual-sustainability-report-2021/gri-index-global-reporting-initiative.html

Media Package
https://pmdb.porsche.de/newsroomzips/472f570d-bc1e-447e-87a1-59001a37cc32.zip

Dr. Ing. h.c. F. Porsche Aktiengesellschaft
Porscheplatz 1
70435 Stuttgart
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